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The Southern Regional Education Board JSREB) is the 
nation's oldest interstate i^ompact for liigher education 
and a pioneer in re^onal planning and action for the 
effective multi-stata use of postsecondar>' re^urces. 

Created in 1948 at the behest of the Southern 
Governors' Conf^^rence, the Board brings together 
educators, government officials and other regional 
leaders to work in concert to advance higher education - 
and, in so doing, to improve the social and economic 
life of the South. 

The Board has no coercive power over any state or . 
iiisiitution.. Its success depends entirely upon the 
interest and coo}>eration of the states and institutions 
involved. Membership on the Board consists, of the 
governor of each state and four other individuals, one 
"of whom must be a state legislator, and one, an 
educator. All appointments are made by the governor 
for four-year stagg^'efl terms. 

Working directly with state governments, academic 
institutions and other related agencies, SREB .arches 
and reports on needs, problems and developments in 
higher education; conducts cooperative prxjgrams to • 
upgrade training in the undergraduate, grjiquate, 
professional and technical sectors; and serves as fiscal 
aRent and administrator in interttate arrangements 
for regional ecJucational services and institutions. 

Men-ber states are Alabama, Arkansas, Florida, 
Geoi^a. Kentucky. Louisiana, Maryland, Missi-ssippi, 
Xorth Carolina, South Carolina, Tennessee. Texas, 
Virginia, and West Virginia. 



Chairhu^'s Stat^nent : 

JAMCb H. HUNT, JR. 
Gofvernar of North Carolina 
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This is a milestone year for the 
Southern Uegi/)nal K<luca:u*n 
Board. Thirty years ag(j ' 
Southerrf g(»vernors create i 
the Board to help our rejiuT. 
adva^e higher plication to national parity. Th*- 
progr^ps sinc« that ti.ne undenscon^s the ^mmIuhi <»f 
that action. 

In addition to bein^ the natir^ns first intir-tair 
compact for higher (Klucation. ^^hat make> .^UKR 
most di^jtinctive is the join: participaiion of pohtirul 
leadership with e<lucators on its *0-ni«-fiirier B^mrd - 
which brings together the governcjr.s and key U gislatui.- 
from 14 states, presidents of public and pn\aie 
colleges and univorsit«es. dire<-t(irs of state hijiher 
education agencies and community college >j"^te!n,-. 
and lay leadenv 

This region has harv(*su^l great Iw^nf iix> f*-* im^ 
"reality factor" which has l!n\\(^l"froni mdutiinc^ m a 
single forum reprc*sentativ«^ {>{ the xariou-^ per>pe( n\e.^ 
which contribute to the ultimate fonyation of 
educational p^>licy in our state?:?- 

Dunng thO pa>t thre<* decu^**>. the Hi^^rd ha,^ h*4pe*i 
the region to focas on the imp/»riance of lunjr-range 
goals and initiatives U * achieving th.-m. Certainly, 
the SREB Commi.^^ion on (ioal.^ ft/- HiL'ht r-Hdut atiun 
in the South jn the early Sixties wa-- a me morable act 
of leadership that encoumge^l and a>.--istt^l our .•>tat<'> , 
to deal with problem.-^ that were holding back our 
progress. The 197G SHEB fK^itiun statement en futurt 
priorities for fM)stsecondary (^'iucation is th<' mo^t 
recent example of thi> continuing h ader-hip w> ihe , 
Board. 

In the last ten year?. SRKB has j»e(^ on the vanguard 
of curricular n-fomi in vanou> tulds. h.t-^ proposed new 
approaches to mUnpov^er and manair«-ineQt ,>rubkms 
in health and human HTvce agencle^. and hit^ devi.^^1 
new ways to share academic n.-oun'<:*> on an interstate 
basis. These and other achievementv-^ of Lh*- last decade 
are highlighte^l hler in this report. 

The recent and current programs of the Board wen* 
evaluated last y- ^ by a panel chaire<^ by \mbassador 
John C. West, former grvernor of !>f)uth C'arohna and 
a past chaiigman of SRKB. The Board Develop.nent 
Study Committee concluded: "If SHKH <lid not i-x\>{ 
today, such an agency would nw»<! to Ije m*at<»<i 

"The Board has been rendering a unique and 
valuable service to higlier e^lucation in the S/iuth." ?he 
. "Committee repljri note*!, adding that "the ieach-r^hij) 
furnished by the Board has t)een an mt^ gnil. f*ven 
indispensable, part of the progress m higher (»<luf ation 
in the South «. ring the pmt 30 years." 



- This IS not the time, hov/ever, to rest on post 
achievement. As this same Committee report aptly 
observes. SREB has adear opjwrtwnity for an 
important leadersh p role in sorting out the uncerta'nties 
that lie ahead. 

That report points up the critical need for better 
understanding of the dimensions of effective statewide 
planning and decision making-^or higher education, 
espi^cially in terms of who is to be involved and what 
issuers should be included. . • 

.\nyone'who has been involved in government or " 
higher e<Jucatio,n in recent y^irs u familiar with the 
tremendous changes in both sectors. To<jay, mo**^ 
interests and groups than ever before seek a role xn 
the determination of policies. 

In ever>' state, of course, this cast includes governor?, 
k^rislators and their staffs, institutions, stat^ higher 
e<lucation agencies and ejiecutj^ office budget^and 
planning staffs. ^ 

Increasingly, federal government agencies and 
progr^ns are influencing state decisions, organized 
faculty and student ^groups are bidding for a greater 
voice in the process, and independent college association 
i nd vixrationaU technical agencies are seeking greater 
^mrticipation.. 

Yet, long-range consideration of the effects of future 
developments often gives way to more immediate 
management and budgetary problems. Thus, an- 
im|)ortant task for SREB is to help us focus on the 
big pictAire, not to prescribe answers but to encourage 
as to ask the right questions about our future agendas. 

It is in addr^ing the long-range educational issues 
which do much to dSptermine the dilution of our 
states and the'South that SREB is uniquely qualified 
•to lead.. 

This SREB leadership will require the full support 
and joint participaiion of its political and e<!ucational 
members. 

I extend an open invitation to leaders of l)oth groups 
to share their advice on how to improve our services 
to th<? states as this pioneer effort in interstate • 
cooperation enters its fourth decade. 
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Report 
^ frcin the President: 

' WINFREDL.GCHDWIN 
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jin less than a generation, tht- 
[South has erased important 
deficits 111 higher eiiucation that 
^•^^ previously st-t the region apart 
L ^ from the rest of i\v' countr> . 
Sr^me lag between region ami nation [n rsists. most 
Jnotably in the coilf^ge attendance rate ant) in rtHoj^nizt^I 
program .qualit>\ espet ially at the^^n^duale W\'A. Vav 
the most part, however. Southefn collcgf^s aiul 
' universities have caui?ht up to th^^' naiion'-^^ pace, 
which has been the rt gum's >tat<-<J ^uiii Mni e tht- 
early Sixties. * - 

Such an achievement retkvts the Sc^uth s .>trunk' 
economic development and n*sulim«_tax re\fnut>. tjf 
course. But it is dlso a'^testa; lent of vigorous e^iucaiumal 
political leadership and of the ermpe!!in^ influence 
of/public demand for increjise<l opf^m lunity. 

In short, it can he saicl that higher niucation in the 
region has amvt*<l at a point whtTe it n tiert> and 
nourishes a far more optimistic and pro^Tex-*i\<* >i,>irit 
than could Ik* four^ a mere mtion a^'o. 

Ironically, one mea.sure of tni> fjrojnr-x^ i> that the 
South now Jaces the same solu-nnj^ challt-nk'^-s that n«t*^i 
to be adtlresse<l by colh ge*^ and uni\rrMti('^ natinnHidc 

For example, the jj^'mral doAtjown in (-nnjUninu - 
and the p<^sibility of im|)en(lin>r dtVhn**^ in -nm** 
states — increasinjjly t€*>t> our commDn ii»umpti«>n^ 
that only growth i^+iealthy and that /lowdo-.vn or 
stability moans <UaKnation and dcray. 

Nowhere will higher -fi I ueation he m(»;;t* har i- 
pressed in the n^.xt ten \ear.^ tlian in d* thnji -Aith 
these ?^umption.-> a> -they ivlaic t»> v\"h.it i>. in f lirt** 
a closing system of aran<mnc <*mplf»yin-nt. 

'Administrators and faruUy an* ind*^-'! auarr* nf 
rapidly changing condition.^ A> hiring an'i inoLil'ty <if 
faculty and hence faculty turnon'r ha\f di*<-n-aM'd. 
there has^lK»i»n a jn*<>winj^ (onct^n for uh'^' ef^fH tni 
programs pf faculty <U <>lopment. ^ ^ ^ 

At the same tijne. rec(mim^nHation.-> for faculty 
promotion^imd t^ure arc heiYig sfTutmr2('^l nion- 
carefully, making it.essential tha» di-f-i.^ionN Ih- hiiM'd 
^6n systematic evaluation pnK'(Miun»s \\hu h in^un- 
equity and reward efTecti\e teaehin^. < p-ative n'x-an 
and productive puhlic .^^rvice. 

Graduate tnlucation. of cours<». ^r^i^tly -irected by 
these f^me conditions, since jt proiluc(*s mo>t of thoM-- 
entering the academic profession for th*- first Umr 
Unless increascni demand for grailuat<-^ in somo 
disciplines can, be demonstr:it(Hi in non-aOad< niH- 
• occupatfons, selective retrenchment is one unj)h iu-ntnt . 
Wilt likely result for over-expan<kKl |)rogram.s x< well as 
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/for those judged to bounproductive and uneconomical ^ 
or low in quality. 

In a closely related area,, the problems of University 
reseiirch require increa5e<l aitenti<:m ami understanding 
Over the pa^t ten years, federal support has shifted 
towanl applie<l n^ean-h and away from basic investi- 
gations, a trend which has greater impact on 
universities than on private industry. 

During the same perioti federal funding for s|)ecific * 
••(.^arch projects doubled but general support dropped 
hy one-half. This fe<luction m discretionary income 
has hamjiert-Ki the ability of unvenvtie:? to initiate 
t \plorator\\studies. ' 'cking projt»ct support, and to 
purchase and maintain neeiled jjew experimental 
equipment. , ■ ^ ' 

The de-emphasis on the creation of j)e;iv knowledge 
and the eontinuing fall-ofl in the numt>er of young 
j^cientists engage<l in basic resiearch lead some observers 
to A*um that America may lose its^world position as 
the prime fleveloper anti ex{>orter of technological^ 
innovation. 

Tlies(* national trends have important im^ lications 
for t|ie So)/{h which still rtreives onl> a fifth of all 
fi^<lei<^l pesf^rch and devejopment funding and which is 
not represente<l in the top tier of university recipients 
o{ federal research support. P"or one thing, ihey • 
.su^rgest that the South has a special need' to build mi 
.demonstrate*! strengths in graduate efiucation and 
re<"arch in order to develop distinguished research 
prognims. There is a continuing? need to nurture the 
nw^'^ry "s«*<i corn*^of research relatetl to teaching 
for profiucing not only new knowknlge. but alsaneiv 
teachers and researchers. 

Professional education in the South has developed 
more evenly than has graduate education since World 
War II. Recently, howevei*. the rapid growth in some 
profcs.sional fields has Ixk^n cause for concern aV 
possible ovef-expansion. 

To a la.rge degree, the pn-ssures to graduate ever 
greater numbers of proft*ssionals have eased. In the 
futuri^. profeivsional schools will nee<l to rontend with 
more elu-sive issuers, such a^ {)romoting geographic 
Jind s[>ecialty distribution of nrofessional services 
and building instructional and research programs of 
n-cognize<l excellence and di.stinction. 

In addition, the acceleratii.^ complexities of - 
professional practice and the movement tov.-ar^i state 
n^licensuro legislation are cause for professional 
schools to place future.^phasis on strong, flexible 
prognims of continuing r*<iucation. 

Pn)gress has been made in enrolling larger numbers 
of womon and minority students in -graduate and 
professional fields, but more is likely,, particularly 
since we will be building on recent impressive advanc(»^i 
in enrolling more women and minofities at the 
undergraduate level. 
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While there have been remarkable improvompnts in 
expanding higher educalional opportunitv ,< there is 
evidence that advanced education is not as prcxiuctive 
as it could Be for a substantial numl>er of stucients. 
Many enter college without proficiencies in the ba-»ic 
skills that^ape essential to su'ccess. Many also lack the 
realistic and^tnature career and personal goals require^! 
to lend Ireater purpose to the college experien^*. 
• ? The design and appropriate ^ise of proficiency test^^ 
cotdd be one means to ^v1den access to college and to 
promote greater retention of students after they eater. 

There is heightened concern for early identification 
p£ deficiencies ii> basic skills and /or correctiv(^ action 
thrpugh new developmental e«lHcation programs, which 
• increasingly are more sophist icate<i than older forms 
of remedial instruction. Career ccuriseling efforts on 
canipiifi need to be amplified to inclu(h> assistance in 
the setting of individual goals as wt»ll as the provision 
' . of job market information. ^ 

Leadership will be r^uire<l fr(»m universitits \n 
designing improved proficiency test^ and developmental 
programs and testing the eflectiveness of tlu^- 
techniques as they are developer]. 

It is 'unfortunate that federal guuielmes for >tat(^ 
and ijistitutional compliance to civil rijjhts sc^ldom 
focus upon th^ factors wliich are most important to 
equal opportunity. The emphilsis upon achieving 
numerical goals often centers, upon superficial and 
' . external sjnnptoms. and sometimes diverts attention 
from develofir^ form?, of .instruction and student 
personnel services which are the umkTlyjn^ realitit^ 
for full provision of opportunity. 

In regard to issues such as those I have.mentionefi 
, briefly, the Southern RegionjH Education Board 
continiles its erlorts to help states and institutions 
deal with contemporary and emerging conditions. One 
way '.to help is ♦hrough compiling information and 
conducting reseaich and poljcy analysis on importint 
topics, and sharing the results with institutions, 
' agencies, and electeti officials. This has long been a 
major part of SREB's efforts, but there arc others 
as wdl, many of which are oriente<i to action on 
specific matters. 

Thus, facul^ development Ls a theme which cross- 
cuts several Board efforts, including a long-t^rm 
program in academic reform and a nursing project 
which is testing instructional techniques to reach non- 
traditional students on 20 campuses. Thirty institutions 
are now working to improve faculty evaluation 
proc«lures througl'Tan SREB proj(*ct underwritten 
by the Fund for the Improvement of Postsecondary 
Education. 

Another example is the interstate* sharmg throug'. 
SREB of uncommon graduate programs and scientific 
research facilities, which helps avoid unneede^l 
duplication of costly programs and installations. 

O 
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In professional eriucation, SREB is playing an active * 
role* in assisting health and human ^ervke personnel 
to up<iate their skills and comF>etencies through better 
planne<l programs of continuing education. 

As a final example, the Board is pursuing its long- 
standing commitment to assist states in the provision 
of equal opportunities to minority students. In this 
connection, the Board 'las released or is ^ref)aring 
reports on proficiency testing, de>-elopmental education 
programs, upward mobility of .ommunity college 
^students, job prospects for black college graduates and 
the extent of inter-racial (liversity in Southern faculties. 
It' continues its efforts to assist states and federal 
agencies to resolve issues pertaining to racial non- 
discrimination in higher education. 

As SREB enters its fourth decade, then, there is 
satisfaction in looking back on the remarkable progress , 
iB So^uthem higher education and \^'ays in which 
regional cooperation has contributed. V\ c 

Last year, ij the face of uncertainties noKv con- 
fronting education, a special Board Development 
Study Comnittee concluded that^ **SREB has before 
It a great opportunity to fulfill a leadership role in 
addressing contemporar>' issues in^postsejcond^" 
education" and that accordingly it shotdd expand 
efforts to^pro\nde relevant and helpful information anu 
policy analysis to state and e^lucational leaders. 

Such efforts \yill have high priority in the confident 
expectation that continui*d improvement in the region 
is not only p</:vsible. but likely, if all parties concerned 
?<idress continuing net*<ls as well as the new issues 
at hand. 
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As SREB compleU<i lus Ihini 
decade, the focus of iho year*-^ 
activity was on the decade 
ahead. What will higher 
education be like in the mid- 
Eighties, when enrollments are ex{)ecte<i to decline an<i 
resources may not increase as dramatically in the 
recent past? What regional programs anfj apprfiachc^s 
would be most effective in helpmg statics and institution.^ 
respond to changing conditions? 

To assess the shape of higher c-^iucation's imjiVNhat*- 
future, staff prepared an estimate of the Plight,— 
based oo the implications of projec*e<i enrollment 
trends, entitle^! A Profile oj Higher E'ducafioyt in (h* 
South m 1985. The report wjis)(ii?tribute<l widely and 
has prompted SREB to commissifin more detail<ti 
assessments of future needs, such a.> the 'demand for 
new faculty and th<^ supply of profess:onal>. 

The Profik also serve<i-a.< a backdrop to the 'ij^- 
cussions of the Board Development Study ConinJitTef. 
a panel of Board members and regional leader?, ^hu'h 
submitte(l a report last summer <-valuatm^r rec^Tit Sl^k^B 
activities and sugge e future program dir*vtio-:>. 
As d^fecusse<l in the C . airman's st^itenifni earlier sn 
this amiual report, the Cor^imitt^H* conelud*-*! that ont^ 
area for future SREB leadership would Ik- i.i«_-ntiricatir»n 
of long-range e<lucational issuers <ind fostt-rin^ n-gional 
consideration of them. » 

Other major SREB activitR*s in 1977-78 mrlude*l 
testing revise<i systems <i faculty <*valuatifen. if MNin^: 
Stan !ard methods for follow- up surv*"\^ of wi-i n. 
graduates, studying the implications of proricifn<'y 
testing on higher e<lucation. ma-kinir a national Mirv* y 
to determine the comfK-tencic'S nt^^h^l m n<*A" hu niin 
service carec*rs. and coonhnating a irrant pio^rani tfi 
update the nursing curriculum. 

In adchtion, the Board .^nteofrtfi up -rMCf-^ la 
state governments and legi.«iiatiire>;. expandcl the poni 
of graduate programs .shan-1 n gwjnally ihn)U^h [h«' 
.Acadenjic Common ^lark^•t. e.xaqiinjMl futun- regional 
needs in veterinary mc^^iical c^'iucation. and conlinii^Ml 
U assist states to move toward unitary >y^'t»?rns of 
higher iUcation. Here are the highlight,^ in l)ri<*f 

Research, Information and Keiated Services 

' In addition to the Profile of Southern h; dv-r f•«1u^^i^l<»^l 
in Ihe mid-Eighties. SKEft research f<)ni.M*d.thN \<*ar 
on improving faculty evaluation sy>i('m>. >tandardj/.nig 
stu<lent follow-up prr)Ccdun*s. and df'\«'lopni;r inon- 
detaikKl information on higln r <-du<Mtjon.d f>ppoituTi,f . 
for minorities in the Sf)Uth. 

This year, a task force of the Boards lon^-trr:i:. 
Caniegi^' Foundation-supported project in iin<ler- 



gra^luate e<lucation feiiorm developed recomfiiendations 
on strengthening facul-y re\vard systems, which were- 
release*] in the SREB report. Faculty Lioluattoyi for 
Improted Learning. ' ^ 

I mk-r a grant froir. *he Fund for the Improvement - 
of Postseconctary F^di?cation, SR|ii^ is using these 
rc-commendations as a foun^lation to assist 30 regional 
institutions to develop revised systems of judging 
faculty performance jind to improve teaching through 
campus program's of faculty developmc>nt. 

With support from the P^xxon EducatioYi Foundation, 
thp Board's continuing pn)gni!n in collegiate manpower 
res*?arch this year concentrated on student follow-up 
studies to assess the progress of recent graduates, 
{)articularly in the job market. To promote regional 
companibility. a sc*ries of workshops developed ^ 
standardize-^ i qu^^tionnair€*s and prcK-nlures for staie- • 
wide and institutional surveys of two-year and 
four-year graduates. ~ 

This summer, the Board will publish an analysis of 
the t^hnic breakdown of enrollment and degre*- output 
suiiistics in the South. Another SRP^B effort i?Upporte<l 
by the Vor*\ Foundation will report this fa!! on the 
ethnic comr>ositiort of Acuity in Sf)Uthern iitstitutions. 

The Board continue*! to provide information for 
st^itewide and institutional planning in a variety of 
ways this year, including an inventory of graduate 
programs, an analysis of statewide r)rogrr*m approval 
and revir'W, and a report on state n^gulation of off- 
'•amfius etlucation ant] ou"-o£-.stato f)rogr"inis. 
. SliEB ])rovide<! additional infomatioa on the 
financing of higher location this year in r€»ports on 
formula budgeting jiravtici^s. the di.stfibution of 
iiL-stitutional income and exjK-nfJitun >. and chan^jes 
in .state and local taxing patterns. 

The \\n^^ of information to =tate jjf)%ernnient and 
h*gi>Iatur<^ u<t>> incn-aM»<l through .sf^KX'ial reports on 
reappropnut.un of f<-<lrnil funds and faculty Cf)Il(»ctive 
bargain inj^^nd by frequent release of the news 
niemorandtmi. liollralL In addition. SKEB's report 
on state legislation afftrting hi;;h<-r education \\:is 
re(k*signtHl to include bi-nnjnthly mid-.M^s^ion overviews 
f)f legislative t»'ends. 

The 26th annn.«) SIIEB I^^^gi.slative \Vf)rk Conf^Tence 
• LWC; in Poin* T'lf^ar. .Alabama, brouj^ht together 
l(*gi>lative le'iders {r^nn the South to cfjnMder cost 
realitM'^ in higher (vlucation and *hc new underlying 
.'ixsumptum . for jmstsirondary education, now that \ 
grov^Jli is not the fin*\ailing factor. Tlv<'27th LWC will 
be hfld m Williamsburg. Virginia. .August 20-22. 

Board staff also met fluring Ihe year with the SREB 
I^'j!i.Nlati\f* ;\dvNory Couni'l. >tvite bigiuT niucation 
atrcncy !eader>. !eKi>!atiV(* committe<^ and ex<*cutive 
burj^et .staff, and hi-ahh eciuratioi ,#lanii< U* Cf)nsider 
regional issu(»s. 
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' Surbj^^Edocatkmil Remurces 

A cluster of SREBprogTims provides states with 
wajrs X/o sl^tre educational resources on an interstate 
. basis. These effort^ include the Academic Common 
Market, the small grants program for scientijts, and 
the contract and tuition-aid pjograms-all of which 
are discussed in more detail in the following review of 
the past decade. 

This yearj with the addition of Texas to the roster 
of participating states, the Academic Common/ Market 
will expand to a poorof more than 300 graduate 
programs available for interstate sharing at in-state 
tuition rates. 

Renewed support from the AIfre<J P. Sloan Foundation 
has allowed the Board to extend the small grants 
program which'pro . des funding to Southern scientists 
to use uncommpn scientific facilities not available on 
their own campuses. Discussions are underway o 
finance the program mth state support, thus continuing 
to increase the utilization of these specialized academic 
" resources and lessening the need to duplicate, them. 

This fall, osteopathic medicine will be ^d led to the 
group of specialized or high-<lemand programs in 
professional fields available through the SRE-B contract 
and tuition-aid programs. (A list of proj^ms and 
institutioiis appears later in this report.; 

The status of veterinary medical e<Jucation in the 
South continues to en^'ender w'de concern. Two new 
SREB reports on dovelopmei.ts in th'^ field are being 
released at the 1978 annual meeting. 



Heahh and Honum Serrices 

The Board's effort.^ this year in health and human 
services gave nriajor emphasis to manpf)wer and 
management problems, such as redistributing workers to 
underserv'ed areas and groups, incr€*asing pnxiuctivity, 
and evaluating program effectiveness In addition, 
several SREB projects are working to improve 
curriculum, teaching and research in nursing etJucation. 
Y The >Jational InstituU- of Mental Health (NIMH) 
is supportfj^ several current projects.' One is a new- 
program in overall mental health manf>ower develop- 
ment, which is assisting states to devif^e more effi»ctive 
programs to soKe the range of manpower proble»n.<. 
^ueh as distribution, retention, utihz^ition and 
productivity. 

A two-part project in projrram evaluation an(i 
•planning is working with leaders of Ural community 
mental health centers to use the n*sulLs of program 
evaluation as a management tool. In addition^ U)cal 
and state health planning groups are being arquaint^d 
vrith the mental health asj)ects of t(;tal hf-alth planning. 

Two other SREB projects are working to provide 
more consistent ways of approving new training 
programs for middle level ment^ii health workeis and 
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tp advance certification systems based on actual 
worker competence rather than on academic credentials 
alone. To assess the scope of these issues, the projects 
made several national sur\'eys this year,. . 

Another NDfH-funded ^fTort is working vAth eight 
historically black colleges and universities *to develop 
master's and bachelor's level psychologists with special 
capabilities to work with black people in community 
mentaj health programs. 

The Carnegie Corporation and ihe Levi Strauss 
Foundation are supporting an5REB program to 
improve administration of child day care programs, 
particulariy in family settings whefe it is estimated 
that four-fifths^ of all day care takes place today 

With substantial funding from the W. K. Kellogg 
Foundation of Battle Creek, Michigan, SRpB is 
coordinating a series of projects by Southern nursing 
schools to demonstrate a blueprint developed by the 
Board for reorganizing nursing t?urriculum in the 
region. An advisory committee is providing counsel 
to staff on those developments in health care which 
have implications for nursing education. 

TJie Health Resources Administration (HRA) is 
supporting a project to promote more extensive research 
in nursing by working with groups of researchers who 
are doing studies i^ faculty development, laboratory 
and clinical teaching, clinical performance, and 
^urriculum development. Another HRA-sopported 
project is assisting 20 regional institutions to develop 
faculty: teaching skills to help hursing .students from 
educationally disadvantaged backgrounds achieve 
academic success. 

These S^IEB .^ffort^ benefit from the guidance of the . 
d(^ns and directors of Southern nursing schools who 
make up tHe self-supporting Couticil on Collegiate ^ 
Education for Nursing, which is afffliate<l with SREP 
and which meets semi-annually to consider trends in 
nursing education and research. 

Increamng Edtieational Oppartunity 

In addition to developing a more extensive statistical 
picture to rneasure the progress of njinorities in Southern 
higher education, tb*-^ Board was active in a number of 
other areas to incn^ise ed*ucational opportunity. 

This year, the Board providefl assistance to regional 
institutions to iniprove developmental education 
programs which can produce greater retention of 
.students by improving their basic skills. Staff also 
worked with community college officials to seek ways 
to promote greater .student mobility fc^. those who 
change educational or career goids. In adrliti^n, an 
SRf^B report on the rise of proficiency testing high- 
hghtnl this movement's implication.^ on expanding 
opportunity. / 

A r^onal conference encouraged posts(vondary 
m.stitutious to develop better infoimation on academic 
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prograips and financial support lo promote more 
informed choice by potential students. A special study ■ 
is underway to examine the attitudes of while students 
enrolled'in the region's black public coll(-7*'S and 
universities. 

A grant from the Arthur Vining Davi^ Fourvlalions 
will enable SREB to foster interinbtitutional cooperaliun 
between a(i historica?!y black and an -historically v^'hite 
institution in the same community. The three-year 
program of ioint planning will assist Xavier and Tulane 
Universities in New Orleans to devise an academic 
"program in which Xavier student^ can earn a bachelor 
of sciencjB degree from^Xa\ier and a bachelor of 
v^ngineering from Tulane. 

Additional funding from the Wilham R. Kenan. Jr. 
Charitable Triist will continue an SREB instructional 
improvement program at six selectc»d black institution^ 
in acadenfyc fields su h as basic science?-- commun:- 
- cations, and business administration. Another projrram 
seeded by rhe Kenan Trust .continues under SREB 
auspices to help black colle^*<^ and universities improve 
fiscal management through a process of continuing 
consultation. 

One of SRELVs continuing etlori^ is to assist st^te 
agencies and institutions in planning relate<i to the 
further desegi'egation of public higher (Mti^ation. 
Developments in * Adama rs. Califano ca^o dunn^ 
1977-78 reached a .^^isive stage as HEW made 
decisions on whether state plans from five SREB states 
were acceptable. The guidelines for stiite planning for \ 
compliance issuer! by rfEW in 1977 are now applicable 
to all states which had a history of dualism 'n higher 
education. 

In addition to the Adams ^-s. Cnbjano ca^e. SREB 
sta^ keeps abreast of other federal court cases rclatt^i 
to compliance. Thisinformation is shan»d with all 
SREB state agencies in higher e<lucation. The staff 
will continue to respond to requests for information 
and for consultative assistance. 



Sources of Support 

SREB's ba^^'c annual support comes from its 14 
member statt*h Fund> for program. activity in 1977-78 
canu' from tht- follo\,ing foundatioiis and agencies. . 

Private 

Carnegie Corporation ^ 

.Arthur Vining D3^s Foundations 

P>..xon Education Foundation 

The Ford Foundation ^ ^ 

W K. Kellogg Foundation 

William R»-Kenan, Jr. CharitaWe Trust 

Alfred P. Sloan Foundation 

.I^ni Straass Foundation 

Federal 

Health Resources Administration 
.National IftsLitule of Mental Health 
\ r. F. 0^^loe c!f Education 
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Created in 1948 in a time of 
relative deprivation for higher 
education, the Southern 
Regional L<iucatiori Board hiia 
develops- 1 during the period 
of higher education's'greatest v*^- i"d affluence. In 
the last ten year?, however,, American posust^-ondary 
edutation has move<l from an exhilarating era marki*^{ 
by expanded enrollments and facilities to the pre^^nt 
day uncertainti'es of stable enrollments and IncreitMnRiy 
scarce resources." Nowhere ha/e these change-:? hwn 
more \'isible than in the South, which clearly enter*! 
the mainstream of higher learning in this time ?pan. 
But, in reaching this advance^l state of df'velopnienr. 
new problems have emergc<l irom the very pnx<*ss 
of expansion and from the prospect that further nJt)id 
growtb is unlikely (or the next decade. 

During the past ten years, tije Southei n Ivegiona! 
Education Board has continue^! to assist states and 
institutions in^addressing the shifting issu^N in higher 
education. Activities include encouragme .statewide 
planning and coordination'; developing estimates of the 
collegiate job market; promoting expand(H| legislative- 
understanding of postsKondary^i*<iu<'atii)n; extendinpj 
educational opportunity for minoritif^s and non- 
traditional students; improving unrlergraduate teaching 
and up^lating curricula: proriiotmg inter^tiite an^f 
interinstitutional sharing of scarce acarlemic re^oumes 
andTaiilities; and introducing academic prograrnis 
desigped to train a new mid* lie level of workers so 
that state human serv ice systems can more efTc^ctive. . 

A major highlight of the .Board's third decarie is its 
1976 position statement on future prit)ritii« vhich 
outlines the adjastments, ref directions, iind po^ssiWe 
contraction^^ ''necessary if institutions of f^osUf^ondary 
education^ are to meet successfully their re.H|x<;tive 
missions and challenges.'' 

At other key junctures throughout its thirty-year 
history, SREB has brought together leaders ii> public 
affairs and education 4,o enunciate and endfjfse regional 
goals and commitnrients for Southern post^^cortdary 
education. In the early Sixties, the Board's Commission 
on Goals for HjgluT Education in the Snuch foresjiw 
the impending growth era and advancf^l 28 step^ to 
achieve five major goals which aime<i for rational, 
planned ex|)ansion of the S^mth's postseconfiary 
enterprise. A few years later, tlf'i Roarrl's rommis>i()n 
on rtigher Educational 0(>portu™tu»s in th<' South 
called for equal higher e<iucation:fi (ifipfirt'inUii*s for 
blacks in the region and achievement of a racially 
unitary stnicture serving all s(iA?nts. 



In the eariy Seventies, the Boar^i formed a Commissiorf 
on Regional Cooperation which sought new /mys to 
expand interstate and inter'nstituticnal sharing of 
academic programs of high distinction so that needless 
duplication would be reduced and there would be a 
greater variety of academic choice available to the 
Souths citizenry. Now, with release of Priorities for 
Postsecondary Education in the South, the. Board is 
challenging states and institutions to take positive 
p-.ogrammatic response to sustain ^he \'itality of post- 
high school education in this region. 

Ali of these initiatives derive from SREB's rather 
broad mandate, /as stated in its bylaws: 
TheEoard shali be devoted to' the task of assisting 
states and institutions and agencies concemtd with 
higher education in their efforts to advance 
knowledge and to improve the social an(H»conomic 
level of the Southern region. 

In aiding such states, instituticms, d^A agencies, the 
Board shall explcfcre fully, recommencf, ^here d^irable, 
and develop, where needed, interstate collaboratiop 
in the support, expansion^ or establishment of * 
regional services or schools for graduate, professional^ 
and t&chnical education. 

This report highlights the Board's acti\aties over the 
last ten years. In reviewing this recent hi.story, it 
may be helpful to bear in mind the specific functions 
assigned to SREB through its bylaws: 

• Serve as a clearing house on information regarding 
regionally significant activities among institutions 

• arui agencies concerned with higher education 
in the Southern region.- ^ 

• Provide a facility and statT for continuou i assess- 
ment of needs in higher educationr within the 
South and for developing plans and programs to 
meet those needs, 

• Serve as an administrative device for carrying out 
interstate arrangements for regional educational 
services and Institutions. 

« Sefve as fiscal agent for canning out interstate^ 
arrangements for regional educiitionfil services 
and institutions. 

• Serve as a'research facility on institutional and 
regional problems related to improving higher 
education. 

• Assist in providing consultative services to states^ 
and institutions on improvement of higher 
education in the South on problems of major 
regional significance, 

interstate and Interinstitational Cooperation 

Two closely related SREB functions, as defined in 
the bylaws, are to find ways of me<»ting neefis in higher 
i*<lucation through programs of interstate cooperation, 
and to provide administrative and fiscal Services for 
<urh fegional amingements. SRF'B activiti(»s in this 
area include student (exchange j)r()granis. cufricular ^o- 
ofK»n4vi()n, and regional approaches to learning resources. 

At the 1972 annual met^ting, the Board endorsed a 
position pajKT which calk»d for explorations to develop 



n<'\v aieii> of re>ii()nal >riann>j of aiaJfruH prwiiriii'i- 
and facilities, with an eye towan! >i<'rnrnin^ fut-^ih^-^ 
ami costly Hufilioation af uncc^mnion resourrf> 
l!lj«c*ntially a reattirmaiior. of an orimfial purpux- ^ 
SRF!fe. th(? etfcrus which Howi'<l fium thi> .iari*iai* 
,hav(* expinidcHi an<l Hiwr^.fK**! intfr>Uitf ->narniir 

A Commission on liefrional CoofM-ratic^n (onm^i 
of loaders from eiJuoatibn and Kovornmcni to provid*.* 
imfK*tus for the-tse expan(ie<i ctforts. In 1974 the jjrojf. 
recommendi^d creation of an SRKB Acad< rriK* C'orDmon 
Market,, which maki*s avaiiahie sfXH'iahzrd jxraduate 
' prognims across the rt^^ion to jj»sidenl.< of participating: 
statt^s with waiver of out-of-st<ite tuition I'ndcT thi^ 
ammjjement statt^s avoid pro^an^ duplication and 
at the same time^* oih*r rt*si<lenis >;reatf r e^iucatioriiii 
.opportunity. Mc^re than 300 advanrc-d prourar:)- wiV 
he available in the regional poc)l this fall 

The Commission also has Bti-n active in pro! no pnij 
the sharing of uncommon campus faciht!f*?s. typical!\ 
thf>se use* I in scientific research A catalog of >uch 
faciljti^'s has been compiled and widely di^tribau-^i !•» 
inform researchers of the exist one* • and availabjiity of 
facilitji*s they may n(^**l. Rm)^njzinK that ac( *^>jbihty 
alt is not dficient to insure n-idonal u>e nf facilities. 
SREB attraete<i foundation, funds t(» pnividt- *-\[>*-nsj»> 
for soiQH lists to u>e facilitu^s not available on th^-ir own 
campuses. This pro^rram b(-nents s<'hoiars on canipusfs 
large and snuill. public and privai**. and iriNtitutiunN 
gain fiom \nnri* ♦•fhcient u>e of facilitu*N and from 
scholarly interaction wnh vi<;jtinjr col!**aeue>. Sta!f ;^ 
cu^ntly encouniging the individual -^tat' tu '^•ontmue 
suf)|K)rt of this program. 

SREB's old<*st student exchanef* * tf*»rt-. ili*- conti... 
for-servic<»s and tuition-aid pr- Tam>.-conunu<' to heifj 
•states provi/je essential op[>ortunitU'S hi he/n-<iemand 
professional and occupational Ileid^ I'ndrr thf contrart 
program, a state not offering :t particular high -cost 
program or wishj'i<r to increase oppr)rtun:tieN of residrnt> 
in that field can s^nd lU xtudents ff)r a to oul-i>f- 
.state private or public in.stitutions. Tuitii>ri-aid 
contracts provide* an arrangement tiiroueh which 
sUttf»s pay the out-of-stat<' tuition dilferentia^ fo» 
residents enrolh*<i m occupational program^, ^uch a^ 
metCH)rol(rgy an<l actuarial science, v.hich an* avaiiabl*- 
in other SRKB sUitt*?-. N'ew contract.s have oeen 
initiatinl in ofitometry and o.'^t^•opathlc \^*''\i'-Uu* 

In 1^74 SRKB releiwd a con^u!tanJ>' n-[)ort 
recommending that wher nev .nc]um»|.^ of opiom*-:? \ 
are planned, they be de\*el. )ped on an jni»*rxt<it< ha> 
and in iL-v^ociation with academic he«dth (i*nt*T> u* 
avour^Tistly replK'ation (»f Iulmc hialth ♦•diicath»n 
n^sourccN. A T977 study team made ^jmil.ir HMi»r*,. 
mendatioMs for .t he exfian.^ion of \*(>*:ui\\ir medicai 
inlucation in the^Routh. 

Intc'n*st in improved veterinary >^ i\JU"> Ii.Xn been 
unabated during the pjust ten year- Si \eral SRKB 



•^•L.lte^ bavt -oUL'^iil 'Aa\- U) prnfiiuie better di.Nt.nbutlon 
ftf \ttenn,ir> niedual Hianji(rAef. ihniugh developing 
la \\ .H buoN «»r i'hni^al tMining i-enN-r^ 4i.%MH-iated '»Mth 

♦ ^tabh>ht*^i M h jnb in neigldjo-ing iiat*'^ SRKB ha.s 
i-c-iieii re[j«»rT> appJa^•^l^l^ liie lu**^] f^'f \eterinarians 
iTi the South iti pt';n>d. an-i M'leti.N** tuo others 
m June 1*^78 

( urricuiar Cooperation 

During SRKBV early >ear>. conMderable attention 
\^Uv^ focu.4'd on the miHi> of gniduate e«lucatioa* 
ih-em^^l esstTitial to a >tronger inlucationai system and 
Mia! to the region*s tH*oi)omK- and -social well-i>eing. 
Some areas of gniduate an<l professional e<lucation 
uhich the Board examines I during its earliest years are 
>till subjects of major concern, although the Nee<ls 
an<l empha^jes have changed. 

In the agricultural sciences. ;i .sub.stantial regional 
elfort to enhance interinstitutional cooperation was 
completeti under SRKB auspices in the mid -Seven ties. 
A fre<*-^tandmg Council on Higher KMucalion in the 
.Agrifultural St*ienci*s "hiis firoxidi^l ge neral guidance 
for coojHTative programs ui*signtH| to strengthen 
opportunities in agricultural sciences and to <Lssist m 
faculty development. Text m.aterials m agricultural 
engm*H'ring and in the ari.rnal and plant scicnc^^ wexe 
devel(>^MH| and are now in use jn all colleges of agri- 
culture m the ri-gion. The f^rojc-ct al.M) lissistf**! in 
strengthening cetaticm.shiijs among hi.stoci' aOy biac^k 
ami [iredOiBinantly white land -grant in-^tilutions and 
^tJmulati*<i faculty exchange program.^. 

The Board's interest in nursing e^lucation is of long 
Numding and is vif*wtH| as a major factor in the 
imf)rovem*'nt lo this fieM in the r(*gion Substantial 
funding from foundation and fe^leral sources Ijiave lK»en 
re.-ponsiblo in good part lor tlK*se accomplishrfienu. 
but no more so than the strong inten*?t (>" nurse 
educat/)rs In nrent ye<irN. nn .SliKB-aifi it^-'l. s^'lf- 
•-up}i^)rting regional Cf \un\ on Collegiate Kducation 
in X'insing was form<'<l with over 200 in>titutional 
menilK-rs The Council provi<lesa forum for nursing 
d**ans an.l ^Jin-i'tors of iLsswiatc- degr*»<*. b^.rvalaureate, 
m:uNter*s and d^x'tonil prognims to consider ne(**ls in 
nur.'^lng e<jucation and way.^ to m(*<'t them. 

The W. K Kellogg Koun<lation aNo funded a recently 

• •omplete^l SRKB proje':t to strengthen the nursing 
curriculum. That proj«-ct arrivj^l at ten P'commenda- 

w hich are now bc^ing demon>t rated I y a M-ore of 
Southern ini*tituti(ms under a foiu -y«'ar fo|low-up 
projcrt ftjr which the Kellogg Foundation ha-^ earmarked 
more than $2 million. SRKB is coordinatjnu these 
,ndi\t dual pr(;je< t.> uhlch are- ilinrt***! to impro*.jpg ^ 
nursing education anti health care delivery. 

'!'\\o other current SRKB firognuns in nurNmg 
education an- \\orking to develop rcM-arch and to iissist 



faculty ir iprove techniques for alleviating learning: 
{NToblrais of students from diverse and disailyantage**! 
educational backgrounds. 

To c6mbat the lingering problem of adult illiteracy, 
f» -ix-year SREB project in adult basic etlucation 
concentrated on improved preparation of teachers. 

* Between 1969 and 1975, 27 gradua^level programs 
were established or upgraded, and Regional network 
was created to identify and dissempate fii'perior new 
instructional materials and technique^. Overill. Ihe 
adult basic education project has brought unity of. 
purpose and action to previously ^rajmienUHi efforts 
in this field. 

Kegkmal Appro^hes to Learning Resources 

One assumption in regional cooperation is that 
sometimes states and institutions working together 
can accomp!i$K more things, more raf)idly, than they 
can working in isolation. During »h<- past ten yf>ars. 

• this regional approach has proven successful in several 
SREB initiatives to-make more elfK Jve^ust- of learnmg 
resources. 

Since 1973. thf* Carneeie Cc^rporation hjt> un^k^r- 
written an SREb c-tT )rt to stitnuiate change and rtnewal 
in U9dergradu?»tc e<lucation. N'wdyrand ^on,h of post- 
secondary e^lucation have been examined in light of 
new condition^ and ahcrnalivt' approachf^s t(* teaching 
and learning tiifit might br-tter s*Tve the greaj^ 
diversity of new .studf-nts. N(av nuahcd.s^vhW^ havf* 
*^n explort^l and evaluated inchi'l*- c{)mpet('ncy-i)ase i 
v,arricu!um, external dt»?rees. individualize*! instruction 
and new teaching tei-bnologu-s. In atlduion. faculty 
development centers at Southern institutions hav^ 
been identifier! to provi()r' models for other campusc^s 
interested in str-ngth^r inji U )yr impnivemeiit 
activities. 

Responding to the growini? nee<l for student.^ to 
learn in "rt-al world"^'tuations. SKKBVoordinated an 
eight-year regional student intern program in i^tate and 
local govenimeiit agenoi(*s which concluded in 197.\. 
After administering loteraship^ from SRP^.B for the 
first two years of the project, the openition was^ 
decentralize! ard .state and local governments were 
' encoumger! to arrange for the internshif^s. Staff initiated 
and assisted in the development of 1 1 permanent 
statewide service-learning int(»rn programs in the Sf)U^h. 

Over the years, various SRPIB studies have dtxu- 
mented that lack of library n*sourcf*s. especially for 
graduate work, was one of the South's greatest 
educational weaknesses. The Boord exi)lore<l regional 
cooperation in librar>' deveiofiment and variou.s proje<^t< 
addressed specific aspects of librarv* improven^ent 
p.!though becau>^» of the geographic expanse of the 
region-some forms of coofwation are difficult In the 
mid-Seventies, SREB assiste<l in the development of 
the Southeastern Library Network (SOIJN'KT;. which 
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.<^ks to re^luce the upward cost spiral oi library ^ 
operations by means of computerized cooperative 
cataloging of new holdings. 

As computer science developer* at a rapid pace and 
in a -variety of directions, SREB won support for a 
series of projects which explore(l tbe feasibility of 
eooj:>erative arrangements in the use of computers in 
po.stsecondery education. Policies and activities for 
the improvement of education and research in computer 
science were also developed. With support from the 
National Science Foundation in<he early Seventies, . 
SREB made national inventories of computers and 
their application in instructional programs in higher 
education.^ 

Training and Research in Health, 
Mental Health and Hun?an Services 

The mental Ifrealth and human services program of 
SREB came into being upon a resolution by the 
Southern Governors' Conference in the rhid-Fifties to 
address a particularly troublesome problerft for state 
government:, namely,, the shc^tage of highly trained 
mental health manpower in the South. Today^ this 
SREB program reflects a sifnilar but broader concern 
of state jjpverament for manpower and knowle<lge in 
all of the human services, including health and mental 
health agencies as well as ser\ices for families and 
children, rehabilitation, youth and the age<l. In com- 
bination, these agen'^ies now make up the largest 
j)ortion of each state government's budget, employees 
and service obligation. Furthermore, these services 
require ajarge variety of professionals and technologists, 
not all of whom need to be trained in every state. 
SREB is assisting states in manpower development 
and program "management in this important area of 
state government by exploring needs for new types of 
worked and curriculum to train them and by enjpha- 
si;^ing the m.anagement uses of program evaluation. . 

KcK'ent activities of the mental health and human 
services progniir. at SREB can l)e grouped generally 
mto four mi4or areas:, middle level manpower develop- 
ment, continuing e<iucatiOD, program evaluation and 
standards, and -training for special program areas. 

There has iK^n growing* recognition over the past 
ten years that many joutine functions performtni by 
psychiatrists, clinical psychologists, graduate social 
workers an^i other highly trained mental health 
personnel could be alleviated by developing a new 
middle k-vel of mental 'hc^ich manpower. SREB has 
been on the vanguard in the creation ot academic 
programs to prepare a variety of middle level worl:ers. 

In the mid-Sixties. SRJ^fB began to foster the 
establishment of mental health technology- f)rograms 
in two-year cclleg<»s, and Board leadership in this 
movement has attracte(Uc*deral funding f^r a suecfssion 
of national projt^cts which deve!ope<l cumeulum and 
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■ recommended instructional materials and approaches. 
Presently, the Doard is devising model systems to 
certify these workers' competencies and to accredit 
the acadjemic programs which' prepare them. In the 
early Seventies, SREB helped to plan new under- 
graduate programs in social welfare. Another long-lived 
program is assisting eight predominantly black colleges 
to form master's degree programs in clinical psychology. 

SREB also has giyen impetus for increased continuing 
education in the human services. For example, early 
in this decade, the Board encourag^nl continuing 
education for practicing physicians tq help theni better 
manage emotional problems in their patients. More 
m!fntly, an SREB proj^t has organiml task forcf*.^^ 
to assist universities, profession Vi MAit-uI...: ^nd me, cd\ 
health agencies in planning continuing ' ''or 
all kinds of mental health workers. 

During the past five years, the B(,.*, . -s been active 
in the whole area of mental health program evaluation 
and standards, first helping state agmcies and now 
aiding community centers to find objective methods 
for judging the effectiveness of mental h(»alth pro-ams 
A key emphasis has been to demonstrate how program 
evaluation can be use<l as a management tool to 
correct deficiencies and identify successful proe: vs*^s 
Training programs also have been undertaken to 
increase and improve manpower available for three 
spei 'al areas of human services: aging, chiM day can*, 
and drug and alcohol e<lucation. Most recently, the 
Board has widened ..s scope to the entire health field 
to identify issues In man[>oa{T, e<iucation and .state 
policy on which SREB can make a contrH)Ution. In 
all these human services and health efforts. SREB has 
pro\aded a heavy commitment to individual .state and 
institutional consultation to assist d(*v( Iopm«-nT of 
training and efficiency in the.se fields. 

Research and Information on Needs and Problems 
in Postsecondary Education 

Research at SREB began as a servie(» function for 
the various activities undertaken by the F^oard. Early 
research dealt with matters such as graduate educational 
opportunities, institutional evaluation, n^gional (enroll- 
ment projections, manpower requirements in selected 
professions, ancl assessments of needs for expar:.>ion in 
various disciplihes. In ♦he mi<l-P'ifties. SREB began 
to stress the irnportance of research in planning an<i 
improving postkecondary e lucat^' ^ at in.>titutional. 
state and regional levels. This expanding foci.s inelofje*! 
intensive examination of ^the problems of rioctoral 
education, criteria for recruitment of faculty, inven- 
tories of graduate offerings, and studies on college 
teaching and student chavacteristics, Xou. SRER i- 
engaged in projects dealing with manpower and 
education, faculty evaluation, and follow-up studies of 
students graduating from colleges and universities 
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Current SREB nwarch activity may be classified 
in five general categories: comprehensive projects; 
statewide planning information; interpretive information 
and studies; recurring reports and research monographs. 

Staff lias undertaken several comprehensive projects 
in recent years. One National Science Foundation ^ 
funded [iroject ass(»ssed ways in w^hich universities and 
colleges work w^'th the states in the solution o^ problems 
confronted by government agencies. In another project 
in the early Seventies, the Board conducted the fi t • 
comprehensive regional study on needs and resources 
of student financial aid at all types of institutions. 

More recently, in response to growing concern about 
the 'relationship between higher education and the 
world of wwk,, the Board initiated a program of studies 
on manpower supply and demand. Seeded by a grant 
from the Exxon Education Foundation, this project is 
generating information on manpower trends and career 
levelopment for institutional and state agency appli- 
cation.. Studies have been published on the overall 
outlook for college level manpower as well as for women 
and black college graduates. In addition, specia^ reports 
on supply and demand have been released covering 
the fields of agriculture,, allies' health, computer science, 
dentistrv', engineering, home economics, legal pro- 
fessions, medicine, nursing, optometry, podiatry, public 
administration, social science, social work and teaching. 

Rec( lizing that institutions are relying increasingly 
on graduates' evaluations of their national ex- 
perience in relation to theio employment activities, 
staff currently is assisting in the development and 
standardization of student follow^-up studies by 
institutions and state agencies. 

As post^secondary eflucation enters a period of 
stabilixcnl Reaching staffs and ever-tightening budgets, 
procedures ksed in faculty evaluation have been 
examined more closely., In response to this concern, 
SREB recently .secured support from the Fund for 
the Improvement of Postsecondary Education to help 
improve institutional metnods of judging faculty 
[)erformance. A survey of faculty evaluatic/n practices 
in all types of institutions was followe<i by case 
'^tu<lies of several institutions to determine what 
niakes for effective applications of evaluation practices. 
Project staff now is preparing materials to assist 
^titutions in dev'^Icping more .systematic methods 
vfor faculty evaluation. 

At it.s annual mef^ting in 1972, the Board recom- 
menderl that staff provide periodic reports to assist 
institutional and governmental leaders in their assess- 
ment of the need for new (niuVational programs. SREB 
now provides a semi-annual survey of proposes! and 
terminated doctoral programs. Anri,, thj-ough an ongoing 
f)rogram status information service, ean^ state can 
determine what other states offer in any particular 
graduate or undergraduate program. Inuring the last 



ten years, SREB and sta' higher education agencies 
have expanded their joint undertakings to include an 
annual dati\ exchange on enrollments, appi^opriations, 
tuition and faculty salaries. 

One of SREB's major efforts is providinlg the publi^ 
with information about significant developments and 
problems in Southern higher education. Two vehicles 
used for broad dissemination of ^theses and interpre- 
tations of higher education information are the series 
on Finaneinff Higher EdiLcation and Issties in Higher 
Education. Two widely distributed newsletters, Regional 
Adim and Regional Spotlight, booklets and general 
press neleases provide information on significant trends. 
Topics covered during this period include student 
participation in governance, expansion of educational 
management, the role of community colleges in com- 
munity service and an overview of tuition policies 
atfd practices. The three major recurring reports are 
the biennial -Fact Book on Higher Education in the 
Souih, the annual report on State and Local Revenue 
Potential and the re<?urrent report on Degree Outpid 
in the South. ' , ' 

Examples of SREB's research monographs are 
Reform in Graduate Education and Higher Education 
for Occupations, both by Lewis B. Mayhew, and Tenure: 
Aspects of Job Security on the Changing Campus by 
Robert T- Blackburn. Some nio ^phs received 
further dissemination through commercial republication. 

Stfite Sehfices 

Jn recent years, issues involving the financing, man- 
agement and planning of higher education have increased 
in complexity. At the same time, the community of 
postsecondary deci^on makers has. expande<J greatly 
to include new groups who are seeking^efSnparative 
information which could be helpful in choosing among 
policy alternatives. In recognition of Ihes^ develop- 
ments, the Board moved in 1975 to increase ar ^ extend 
its information services, primarily to legislati . .md 
government agencies responsible for postsecondary 
decision making. A state services office, closely related 
to the Board's research and information progrs^ms, was 
established to help focus the gathering of statistical 
data and trend information on policy issues being 
considered widely in the region. The office sees that 
research analyses and general information on higher 
education are regulariy available to state officials. 

One responsibility of the state services program is 
tc.hold conferences and meetings of state gcn-ernment 
representatives, such as SREB's annual Legislative 
Work Conference. These sessions bring together 
legislators and program r^ource persons in education 
and government to di -^uss^ostsecondary education 
issues which are identiiied by SREB's Legislative 
Advisory Council. The heads of state higher education 



agencies and SREB staff meet semi-annually to discuss 
common problems and to sugges^regional efforts to 
solve them. 

Another responsibility of the state services office is 
to develop and distribute irformation ^pkifically for 
state government. This information is disseminate^ 
primarily through publications such a+«fi^aM and the 
SREB Legislative Report on Higher Education in the 
South. Items of particular legislative interest are high- 
lighted in SREB reports on subjects such as tuition 
policy in^ublic higher education, systems of program 
review, and methods of formula budgeting. SREB also 
recognizee that legislative staffs have been established 
01 bolstered in several States ^d is working to increase 
its lev^I of personal contacts and involvement with 
these staff people. 

Coiistdtation 

Providing consultative services to states and inst:i- 
tutions is one of SREB's assigned functions. It is an 
activity that permeates all staff and program lines at 
SREB an^ embraces a variety of responses to requests 
for assistance. These range from providing readily 
avaifable data or information on specific questions to 
more formal and time-consuming efforts by staff to 
help deal with larger problems and issues at the 
institutional and state level. ^ 

One example is the continuous consultative service 
provided by SREB staff over the past several years to 
a^ist with problems pert^ning to desegregation in 
higher education. This assistance involves state visits, 
state meetings and sharing of a unique SREB repository 
of information on desegregation. ^ 

Requests for special assistance have come from 
institutions, agencies, legislators and governors* offices 
throughout SREB's history. Much of this has been . 
rendered, by staff but on occasion there are requests for 
consultative services which require more expertise or 
time than T^REB staff have. In these instances, names 
of individuals elsewhere are recommended and, in 
some cases, would be made available at SREB expense. 

Increacfing Educational Opportunity 

In 1966, SREB appointed a Commission to study 
ways of improving postsecondary educational oppor- 
tunities for blacks. The Commission concluded that 
educational opportunity is the key to all other kinds 
of opportunity and, if the South was to serve all citizens 
equally, it must make full usepf all higher education , 
resources. The Commission recommended that the 
Board lead an intensive regional effort to coordinate 
and maximize the roles all types of postsecondary 
institutions could fulfill in services to black citizens. ^ 
Among the 40 recommendations of the Commission 
was the creation of an SREB Institute for Higher 
Educational Opportunity to assist the states and their 



institutions in coordinating a concerteti drive toward 
equal opportunity in education. 

The Institute was creates! in 1968 and has provided 
a focal point for SREB activities to foster thd extension 
of higher educai'onal opportunity. It should he not(^l, 
however, that SREB's elforts in this area are not limited 
to the Institute but pervade all programs. For example, 
much of what has been accomplishefl by SREB s long- 
I term programs in agriculture, nursing, and human 
services has assisted the advancement of minoritv 
achievement in postsecondary education. 

Subs|fntia1 long-term funding from the William R. 
Kenan, Jr. Charitable Trust has made it possible for 
y SREB to work with a number of traditionally black 
institutions in curriculum development, in analysis of 
financial needs and in improvement of fiscal manage- 
ment. Also, SREB has helped predominantly white 
colleges and universities to adapt their programs to an 
increasingly multi-ethnic campus. As one way to assist 
the region's movement to multi-etlyiic systems, the 
Board also maintains a Faculty Data Bank which- 
* ^ provides a registry of persons intereste<i in accepting 
positions at campuses where they would be in a racial 
' minority. 

Perhaps SREB's most important activities in this 
area in recent years have been in regard to achievement 
of^racially unitary systems of higher e<iucation in the- 
South,. In the early Seventies, the Board adopted a 
, policy statement that stresseci the necessity for full 
compliance in the movement toward unitary .systems, 
but urged that this be done in ways both legally and 
e<lucationally sound, giving careful attention to 
the differences among states in the structure and 
administration of public higher education. 

HEW's Office for Civil RighU/OCR) encouragefl 
SREB to make suggestions for sound state planning for 
compliance and the Boanl assembkni a biracial group 
of staff and consultants to make recommendations. 
. Under SREB auspices, subsequent nv^f-tings of OCR 
representatives artd state agency directors were convened 
to further air and clarify issues and proceriures. SRKB 
remains in close contact with OCR an(i states and will 
continue to do so during the monitoring period of 
.compliance plans. 

' The Board's work in the compliance a»*ea has 
sought to relate fefleral policies to wiriely differing 
local situations and to provide a means for states to 
make such conditions known and understoori, while 
at the same time encouraging suites an(l institutions 
to meet their responsibilities. 



even more of a departure from the Sixties and early 
Seventies, as states and institutions face (decisions on 
selective retrencRr^nt to increase quality ahd to 
preserve hard-wofi gains. Througho 'i the past three 
decades, the programs and policies of the South's 
regional compact in higher education r^ive benefite^f^ 
greatly from the balance of political and eiiucational 
leadership of its Board. This blend of governmental 
and institutional perspectives has led to active 
participation and support for intf state planning in 
the South -a forcr ^hich can continue to assist states 
and their systems ol colleges and universities addr'^s* 
the emerging challenges of the fourth dK'ade. 



Conclaston 

In this thin! decade of regional ^viucation, the South 
has moved from the zenith of widespread expansioti 
in higher e^^iucation to a stearly-state plateau marker! 
by sporadic growth. The fourth decade augurs to be 
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SharingAirangeinents 




Ccmtnwrts-for-Serrices 

Contracts-for-Services permit interstate sharing of 
edu<^tional programs i^raduate and/^ofessional / 
fields. A state requiring educational services in a given 
iifnd contracts with SREB for admission of a number 
of students to an out-of-state institution. The states 
agree to pay a service fee to the institution.for 
' each student. 

SREB then contracts with the receiving institution, 
which agrees to enroll the students, provided they 
meet its admission requirements. (Participating public 
institutions waive out-of-state tuition.) The Board 
operates contracts in dentistry, medicine, nursing, 
optometry, public health, and veterinary medicine, 
with the following 4nstitutions participating. 

Oentii^: Baylor College of Dentiatry, Emory University, 
Louisiana State Uniyereity. Me harry Medical College, L'nivemity 
of Alabama in Birmingharr University of Maryland, University 
of Tennessee, Virginia Commonwealth University 

Mediciiie: Emory University, Meharry Medical College 

Norsinf : Vanderbilt UniverH^y f 

Optometry : Southern College otOptometry, University of 
Alabama in Birmingham, University of Houstrm 

Publie Hemlth: University of North Carolina 

Veterinary Medidne: Auburn University, Ix)Ui8iana St;iU» 

Universitv, Tuskegee Institute, Universify of Floruia, 
'•X'niversity of Georgia 

'fuition-Aid Contracts 

Tuition- Aid Contracts enable a state to send iia 
residents to schools in other states and defray part 
t>f the students' costs. Current proems operate in 
actuarial science, forestry, landscape ar<?hitecture, 
library science, meteorology, nuclear engineering, 
occupational therapy, and pulp and paper technology. 
SREB is fiscal agent for these contracts. 

Actttvlal Science: Georgia State University' 

Forestry: North Carolina 4State University 

Landtcape Architecture: Univemty of Qeorgm 

Library Science: Florida State University^ Louiftwina Stat* 
University, North Carolina Central University, L^niversity of 
Maryland, University of North Carolina at Chapel Hill 

Meteorology: Florida State University, TeJtas AAM I :ven»it\ 
Nuclear Enflneerirt: Geor^a Institute of Technology • 
Occupational nwrapy: Virginia Commoowealtli University 
Pulp and Paper Tecknolocy: North Carolina State UnivopHity 



The Academic Conutum Market 

Throi^gh the SRBB Academit? Common Market, 
Southern states share specialized graduate programs 
on an interstate basis with waiver of outof-fitate 
tuition. Participating states select a group ci programs 
from the regional pool to m§ke available to their nesi- 
dentf . For 1978-79, the pool includes more than §00 
masta^s and doctoral programs in 66 public institutiom. ^ 
SREF publishes a bulletin listing the programs select^ 
by each state and providing bri^ program descriptions 
^nd instructions on how to apply for admission. 
Here is a list of the states and institutions currently 
participating;:. 

Ali^kaau: Auburn University, University of Alabama, Univenity 

or Alabanna in Birmin^s^iam, Univernty of Alabama in Huntaville 
Arkaaaaa: Universty of Arkanaaa 

Florida: Florida Atlantic UniveraiCy^ Florida International 

University, Floridk State Univemty, University of Florida 
Georgia: Georcia Institute of Technology, Georgia State 

University, University of Georgia. 
Kentseky : Eastern Kentucky Unireraity, University of Kentucky, 
* Univereity of Louisville, Western Kentucky Uni'^' -*ity 
Lottiaiaaa: Louiaiana State Univ^tv, Louisiana State University 

Medical Center. Xttuisuna Toch Univeraity, University of 

New Orleans, .Univeraity of Southwestern Louisiana 
M vyiaad : Coptx* SUte CoHege, Froetbu.^ SUte College, . 
f Morgan State ^University, University of MaQ^laod-Baltimore 

Coun^ University of Maryland-College Park 
Miasiaaiptl: Miasissippi State University, Univeiaity of Misaifls^ppi, 

University of Sou tnem Miasiasippi *- 
Soatli Carottaa: Clemaon Univefsity, Medical University of 

South Carolina, University of South Carolina 
Tenaeasee: Auatin Peay State Univerwty. East Tennessee State 

University, Memphis State Univemity, .\tiddle Tennessee State 

University, Tenneaoee State University, TennDosee Technologicfti 

University, University of Tennessoe-Kaf>xvil!e, University of 

Tennessee Center for the Health Sciences 
Texaa: *amar University, North Texas SUte Univeraity, 

Southwest Texas SUte Univeraity, Stephen F. Austin Slate 
_ Uniyersity, Texas A AM Univeraity, Texas Tech University, 
^TcSois Woman's University. University of Texas at Arlington, 

University of Texas at Dallas, University of Tftxas Medical 

Branch at Galveston / 
Virginia: The College of William and Mar>', OM l>i)minion 

! University, University of Virginia, Virginia Commonwealth 

University, Virginia Poly technic Institute and State University 
West Virginia: Weat Virginia University 

Uncommon Facilities 

SREB has cataloged more than 400 academic facilities 
which public and private institutions in the South 
have made avkilable for interstate sharing. In addition, 
the Alfred P. Sloan Foundation is supporting an 
SREB small grants prograqi which provides funds for 
academic scientists to use these uncommon facilities. 
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77-78 



Ma^l, 1978 

Governor JameB B. Hunt, Jr., Chairman 
Ot£S A. &in(^etary, Vice-chairman 
/ Ray S. &mth, Jr., Treasurer 



George C. yfaUsux, Governor 
David R. Archer, iHimtsville 
♦fHarry M. Phflpott, President 
Auburn University 
Monroe ftnith, State Repre$entalive 
Jack Tatum, Opdika 



David Pryw, Governor 
Cbaries E. Bishop, President, 

Universiiy of Arkansas 
Bob W. Dou^as, Stale Senator 
♦fRay §. Smith, Jr., State Representative 
Julian D. Streett, State Representative 

Florida 

Reubin O'D. Askew, Governor 

D. Robot Gn»ham, State Senator 
Lee G. Henderson, Director, 

Divi^on of Community Colleges, 
Departmait of Education 
tPaul B. Mohr, Sr., Dean, 
Cidlege of Education, 
Florida A&M Univorsity 

E, T. York, Jr, Chancellor, 

, Stace University. System of Florida 



Term 
Expixes 

' 1979 
1976 
1978 

1975 
1977 



1979 
1980 

1978 
1981 
1979 



1979- 

1978 

1979 



1980 
1981 



G«orfU 

tG«orge D. Busbee, Gtmrwr 
Paul C. Broun, Stale Senator 
Prince A. Jackson, Jr., President on leave, 

&tvannah State College, Savannah 
fLamar R, IMunkett, Bovdon 
George L. Simpson, Jr., ?*a««dIor, 
Univorcdty Syston oi Ge^nrgia 

\ 

Kentadqr 

Julian M. Carrdl, Gomnot 
A. D. Albrij^t, Presidmt, 

NorthefTi Kentucky State Univawty 
Adron Dcnan, Lexingtop 
David K. Kuem, StaU Stnator 
♦fOtis A. Snfijetary, Presideia, 
. University fA IGentocky 



Edwin W. Edwards, Gmenm 
tSharon P. Beard, Deput^f Commissioner, 

Louiaana Boaixl of Regaits 
Fredaick L. Eagan, StaU Smator 
Vernon ¥-. Galliano, Prttident, 

NichoUs State Univerrifcy 
Ralph W. E. Jones, Grambling 

Marj^fand 

Blair Lee Acting Governor 
tArthar Dorman, State Senator 
Wilson H. Elkins, PresiderO; 

University of Maryland 
Sheldon H. Knorr, Commissioner, 

Maryland State Board for 

Highs' Education 
Steven Mullo", President, 

Johns Hopkins University 

Mifltiflflippi 

Cliff Finch, Governor 
Aubrey K. Lucas, President, 

University of Southern Mississippi 
fJohn A, Peoples, Jr., President, 

Jackson State University 
Clarence A. Pierce, State Representative 
tMike P. Sturdivanf, Glendora 



1979 
1960 
1979 

1978 . 
1981 



1979 
1980 

1978 
1979 
1961 



1980 
1978 

1979 
1980 

1977 



1979 
1978 
1980 

1981 



1979 



1977 

1980. 
1979 



FRIC 



V 



Virgink 



fJuMB B. Hunt, Jr., Governor 
G. Doufljas CamJ], Greensboro 
William Friday, President, 

Univenity of Ncwrth Carolina 
Dwi^t W. Quinn, Stale Representative 
♦tCari ^^ Stejwt, Jr., Sj^aker, ' 
Houae of Rqpreea^tatives 

SMthCariiBa ^ 

James B. Edwards, Go&emfr 
Howard R. Boozer, Ezecu^ Director, 

Sooth Canrfina Commission on 

Hifl^ Education 
Robert C. Edwards, Presidehir' 

Clemacm University 
Carolyn E. Frederick, (Seenville 
fRobert C. Lake, Jr., StaU Senator 



\m 

1980 
1979 

1978 
1981 



197d 
1978 



1979 

1981 
1980 



r 



John N. Dalton, Governor 
J.; Wade Gilley, Secretary of Education 
Frederick T. Gray, State Senator 
J. Hugo Madison, Norfolk 
tPrince B. Woodard, President, 
Mary* Washington College 

West Viigiiiia 

tJohn D. Rockefeller IV, Governor 
Joseph F. /^bright, StaU DdegcUe 
Samud^ N. Kusic,. State Senator 
Ben L. Morton, Chancdhr, ^ 

West Virginia Board of Regents 
A. Hale Watkins, Charleston » 



1982 
1980 
1981 
1979 
1982 



1961 
1961 
1979 
1980 

1978 



0 , 



Ray Canton, Governor 
Edward J. Bding, President, 

University of TennessAi^ 
Leonard C. Dunavant, State SenaU - 
tRoy S. Nicks, ChaneeOor, 

State University and Comn* unity 

College Syst^, State Board 

(rf Regents 
James S. Wildo*, Jr., President, 

Lambuth College 



1979 
1981 

1982 
1979 



1980 



Tens 

Doiph Briscoe, Governor 
John E. Gray, Beaumont 
Tom C. Massey, Stale Represeydative 
fJohn H. Poemer, Austin 
♦fW. E. Sndson, StaU Senator 



1979 
1979 
•1978 
1981 
1980 



t Executive Committee Member — The Executive Commits has 
fu!! power to act br^ween Board mectinffs. It is coTnpoaed^ ona 
Board member from each state and several from tho ^gion aMart^. 
Members are appointed by the chairman of the Board with the con- 
currence of the governor of the state tn which each member reaidas. 

♦Finance Committee Member — The Finance Committe^jiVcpares 
an annual budget and presents it and other financial potior mattem 
to the ;Executive Committee. It is a subcommittee of the Executive 
Committee. 
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Boavd Ccnmiifctees 




Gari J. Stewart* Jr., CkaArman 
Artfaur Dorman, Vi6$-C3iairman 

Joaq>h P. Albr^t, State DdegaU, P^kersburg, West Virginia 
Ridiard M. Ba|^, Suae' Ddegate, Hampton, Virginia 

And C Broanf StaU SenaUrr, Ath^ Georgia ^ 
iraiiaiii G. Bmpn* Jr., SUUe Senator, Columbus, Mississippi 
Arthur Dorman, SSfatfe Senator, Bdtsville, Maryland 
Sam W. Do0B, J^., State Senator, Rome, Georgia 
36b W. Doo^aa, Slate Senator, Texarkana, Arkansas 
John Drammond. State Senator, Grerawood, South Carolina 
Leonard C. Ehmavant, State SenMr, Millington, Tennessee 
FVederick L. Eagan, State Senator, New Orleans, Louisiana 
Arthur M. ijrigQiIliat, State Represetii^ive, Savannah, Georgia 
^^^^^ D. Robert Graham^ StaU Senator, Miami Lakes, Florida 
^""■"Sftederick T. Gray, StaU Senator, Chester, Virginia 

w. S. Heatly, StaU Repreeentatm, Paducah,Texas ^ 
Bicbard S. Hodes, StaU RepresenUUm, Tampa, Florida 
David K. Kar^, Stale Senator, Louisville; Kentucky 
Samuel N, Kuaic, StaU Senator, Weirton, West Virginia 
Robert C. Lake, Jr., StaU Senator, Whitmire, South Carolina 
Kemieth H. MacKay, Jr., StaU Senator, Ocala, Florida ' . 

T(HP. C. Mateey, StaU RepresenUUm, San Angelo, Texas 
Michad R. Moloney, State Senator, Lexington, Kentucky 
FVaak B. Pead, iSr., StaU DdegaU, New Carrollton, Maryland^ 
Clarence P>e^, Stale Represenfative, Vaiden, Mississippi "• 
Qwii^t W. Qdnn, StaU Repreeentative, Kannapolis, North Carolina ^ 
JMy Richards, StaU Representative, Bowling Green, Kentucky 
Ben Barron Roes, StaU Representative, Lincolnton, Georgia 
^Katherine H. Sebo, StaU Senator, Greensboro, North Carolina 
Monroe Smith, StaU Representative, Lanett, Alabama 
Ray.S. &X!ith, Jr., StaU RepreserUative, Hot Springs, Arkansas 

W. E. Sndson, StaU Senator, Midland, Texas ^ 
Paul M. Stames, StaU Repres^fUive, Chattanooga, Tennessee 
Carl J. Stewart, Jr., Speaker, noiSlke of Representatives, Gastonia, North Carolina 
Jntian Streett, StaU^epresentative, Camden, Arkansas 
D<mald W. YfiStiamaon, ^taU Senator, Vivian, Louisiana 

Coauttiiiioii im Mental Health and Human Services 

Howard Bl Gundy, Commission Chairman; Vice President for Research and Public Service, 
Univcnity of Alabama ^ 



L.Aiken, Direetor, Mental Health and Mental Retardation Services, North Carolina Department 
(rf Human Reaourees . 

William S, AUerton, Director, Mental Health Division, Georgia 1>{)artment of Human Resources 
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R<«jer Boet, AssodaU Dean, College of Medicine, University'of Arkansas at Little Rpck 

John FlUey, Director, Division of Mental Health anJ Mental ReUrdaMon Services, Kentucky Denartnient 

for Human Resources 
MarO^ Goldwater, State Dtlegaie, Bethesda, Maryland 
Taylor Hardin, Cff/hmissionef, Alabama Department of Mental Health 

Peter C. B. Ivory, Prin/ram Staff Director, Mental H^th Program Office, Florida Department of Health > 

. and Rdiabilitative S^ces *^ « ^ ' 

George W, Jackson, Acting Commissumer, Mental Health Services Division, Arkansas * / ' 

Boiafeuillet Jones, PresideiU, Emily and Ernest Woodruff Fund, Atlanta, Georgia \^ 
Harold W; Jordan, Commissioner, Tennessee Etepartment of Mental Health and Mental Retardation \ 
•John J. Kavanagh, Acting Commissioner, Texas Department of Mental Health and Mental Retardation 
Robet K&mSf Chief, Program Unit, Office of Institutional Services, West Virginia Department of Health 
Leo E. -Kirvei, Jr., Commissioner, Virginia Department of Mental Health and M^tal Retardation 
Earie E. Morris, Jr., Comptroller General, South'CaJ^lina ^ 

Gary Nyman, Director, Mental Hygiene Administration, Maryland Departmrat of Hedth and Mental Hygiene 
Henry Tomes, Director, Mental Health Center, Meharry Medical College, Nashville, T^messee 
Reginald P- White, Medical Director, Weems Mental Health Centa*, Meridian, Mississippi 

Ingtitiite for Higher Educmtional ^portunity Advisory Cimimittee 

Paul B. Mohr, Sr., Committee Chairman; Dean, College of Education, Florida A&M University 
J. M. Bevan, Academic Vice President, The College of Charleston 

Glenwood C. Brooks, Jr., Director, Division of Equal Educational Opportunity, Maryland State Board for ' 

Higgler Education 
Cecil L. Groves, President, Austin Community College ' ' 
J. Hugo Madison, Attorney at Law, Norfolk, Virginia ^ 
J. T. Smith, Vice President for Minority Affairs, University of KSitucky 

Cmnmission on Regional Cooperation 

Harry M. Philpott, Cor.imisston Chairman; Pre^.ident, Auburn University J--> 

William Arceneaux, C mmissioner, Louisiana Board of Regents 

G. Michele Graig,.iStote Delegate, Huntington, West Virginia 

Gordon K. Davies, Director, State Council of Higher Education for Virginia 

Arthur Dormai\, State Senator, Beltsvi*^ Maryland 

Lloyd C. Elam, President, Meharry Medical College 

Charles Lester, Vice President of Arts and Sciences, Emory University 

B. G. Perry, Assistant to the Governor, Mississippi 

Arnold Schwartz, Dean, Graduate Studies and University Research, Clemson University 
Otis A. Singletary, President, University of Kentucky 
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AMmalR^Mi, 1977-78 

Tk$ Acaamk Cammm Mfvrket, 1978 

HiflUsmdueaium Studies^ Reports and Surveys in the SREB SiaUs 

A Report m the $(mthmi Regwaal Education Board by tie hoard Djcehtrnu^.I Study CommiUu, 1977 
StabdHy and Change -Postsscondary Education's Futuh: Proceedings of 26th Legislalive ^orife Conference 
State Reappropriation of Federal Funds for Higher Education: Reasonable Conir<d or Program Dimiptwn? 
Two Views on Collective Bargaining 



The CUmmg System of Academic Employment 

FacuUy Etaluation for Improved Learning ' * * 

FoUovHup Surveys of College Graduates: Procedures and Common Core of Questions 

Graduale Programs in the South. An Inventory of Public and Private Institutions, 1976-77 

haw. Medicine and Veterinary Medicine: Issues in Supply and Demand 

The South's Commitment to Higher Education: Pfogress and Prospers ^ 

State and Local Revenue Potential, 1976 

Heahh/Mental Health /Hmnim Seryices 

Diversity: Cultural and Educational -Implications for Sursing Educators and thi Nontradifional Student 
EstakUshing a Family Day Care Agency ' 
Family Day Care Associations in the South 
Issues in Blade Mental Health 

Mental Ilealth and Human Sepnces Competency: Issues and Trends 
The Mental Health Aspects of Heabn Planning 
Podiatric Medicine in the South: A Plan for Action 
Using Program Evaluation in Mental Health Centers 

Edacatiaiial Ovpartumtj , , ^ 

Expanding Student Mobility: A Challenge for Community Colleges 

LaUral and Vertical Mobility: An Essential for the Community College f\ 

Profieieney Testing: Implications for Higher Education 

Pcriodiads ^ 

Finaneing l^^her Education 
Iseues'in Higher Education ^^j^ 
Refional Action (SREB Qosfft^j^i^^wsletter) 
Regional Spotlight (News of Higher Education in the South) 
RMcaU (Report for Legislators on Developments in Higher Education) 
Southern Higher Education Legislative Report 
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Anditorr Opinion 



/ Board of Control for Southern Regional Education: 

We have examined the balance sheet of the Board of Control 
for Southern Regional Education as of June 30, 1977 and the related 
statements of support, revenue, and expenses and changes in fund 
balances and of functional expenses for the year then ended. Our 
examination was made in accordance with generally accepted auditing 
standards and, accordingly, included such tests of the accounting 
records and such other auditing procedures as we considered necessary 
in the circumstances, 

' In our opinion, the aforementioned "financial statements present 
fairly the financial position of the. Board at June 30, 1977 and the 
results of its operations and changes in fund balances for the y^ar then 
ended, in conformity with generally accepted accounting principles 
applied on a basis consistent with that of the preceding year, 

^ " We have previously examined and r^rted on the financial 

statements of the Board for the year ended June 30, 1976. In our opinion, 
J the summarized information for 1976, presehted for comparative 
purposes, presents fairly the information shown therein. 



August 12, 1977 
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Sheet, Jne 30, 1977, wttii ComparatlTe Amonnte m of Jane 30, 1976 




ASSETS 



^Mh... - 

United States Treasury bifls 

FumitUTQ and equippient (net accumulated depreciation 

of $76,587 in 1977 aiui 174,258 in 1976) 

Other #Met8.. 



Total 



Cash 

Accounts recei^ble — grantors 
United StateafTteasury bills 
Balances dueffrom <to) general fund: 

Investment advances to general fund / 

Advanc€|^by general fund for restricted funds expenditures 
Other; 

Total. 



1977 


1976 


S 14;288 
1,854,393 


$ 44,837 
1,554,053 


88,824 
8,982 


^ 25,973 
25,943 


$1,461,487 


11,650,806 


$• 205,266 
30,948 
9,992 


$ 70,835 
19,7?" 
19,712 


285,000 
(33,956) 
2,270 


345,000 
(7,872) 
2,970 


% 499,520 


$ 450,377 



Other PuMb: 

Approimations receivable from states for student places and for 
stttdent aid at regional service institutions (Note 4, pp. 26-27) 



$ 225,731 $ 183,579 



See 



e^Noles 



to the Financial Statements. 



LIABILITIES 


1977 




1976 


General Fond: 








Accounts payable a^^d accrued 

State appropnation received in advance 

Balances due to (from) restncted funos: 

Investment advances by restricted funds , ... 

Advances for restricted funds expenditures . , . 
Fund balance: 

Allocated for contingencies >. . . 
Allocated for relocation of offices , .... 
Unallocated . 


$ 50,152 

285,000 
(33^56) 

SOQ/XX). 

100,000 

760,291 


$ 


28,944 
64,000 

345,000 
(7,872) 

300,000 
100,000 
820,734 


Total . ... 


$1,461,487 


$1,650,806 


Restricted Funds: 


• 






AcccAints. payable and accrued 
Deferred revenue:. 

Grant. 

Membership due^ 
Fimd balances 


$ 21,130 

10,000 
29,025 
439,365 


$ 


11,009 

26,100 
413,268 


TotaP- . ^ . 

* 


$ 499,520 


$ 


450,377 


other Fnnds: 








Appropriations payable to regional service institutions for student 
places and for student aid (Note 4, pp. 26-27) 


$ 225,731 


$ 


183,579 



See Notes to the Financial Statements. 




SUtement 4^ Support, ReTenne, and Expenses and^Clunges in Fond Balances 
For (he Year Ended June 30, 1977, with ComparatiTe Totals for 1976 . 

/ General Rettricted Tmal All Funds 

Fund Funds 1977 ' 1976 

Snpport and ReTenne: 

Appropriations by states . . . $ 896,000 $ 896,000 $ 896,000 
Qrants and contracts: 

Foundations " % 771,738 771,738 694,490 

Federal agencies 428,934 428,934 331,265 

Other. 14,388, . 14,388 

Membership Hues of the Council on 

CoUegiate Education for Nursing r., 33,750 33,750 36,900 

Interest 91,734 ' 1,231 92,965 107,191 

Miscellaneous revenue 13,359 3,733 17,092 13,254 

Total . . 1,001,093 1,253,774 $2,254,867 $ 2,079,100 

Adraini^tratiortaBd development 454,358 ' 66,868 ■ $ 521,226 $ 428,592 

Research and programs:, . . 607,178 1,160,809 1,767,987 1 ,721,688 

Total'- 1,061,636 1,227,677 $2,289-,213 $2,150,280 



Support a. i ReTenne in Excess of 

(Less Than) Expenses 

Fond BaUnces, Jul/ 1, 1976 
Fond BaUnces, June 30, 1977 



(60,443) 
1,220,734 



26,097 
413,268 



$1,160,291 $ 439,365 



ERIC 



^t^tMnent of Fulictional Expenses \ 
For th^ Year Ended June 30, 1977, with ComparaUre ToUls for 1976 

Administration Research 

Nature of Expense 4. 

Personnel — salaries, fees, etc. 
Grants to individuals and institutions 
Travel and conferences 
Office €^)erations. .7 ... 

Printing. . 

Rent, maintenance, and utilities 
Depreciation of furniture and equipment 
Other / 

ToUl . 



and 


^and 


Total Expenses 


Developmenl 


Programs 


1977 


» 1976 


$313,374 


$ '863,846 


$1,177,220 


$ 976,543 




509,563 


509,563 


660,905 


65,436 


201,007 


266,443 


241,157 


65,816 


71,407 


137,223 


86,585 


89,396 


89,396 


95,795 


51,720 


20,238 


71,958 


68,263 


1 8,830 




8,830 


9,236 


16,050 


^12,530 


28,580 


11,796 


$521,226 


$1,767,987 


$2,289,213 


$2,150,280 



See Notes to the Financial Statements. 
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Notes to the FiiuuicUl SUtemento for the Year Ended Jane 30, 1977 

1. SlgBiflc&nt Accomtiiig FMdtn 

The fourteen member states appropriate funds for support of the Board of Control tor 
Southern Regional Education ("SREB"). These funds are used for administration, development, 
research, and programs and are included in the general fund. 

Support for some of SREB's programs is received from foimdations and fedatd agencies. 
/ These funds lAay be used only for programs under agreements with the grantors and are th«^ 
fate included in restricted funds. 

United States Treasury bills are stated at cost plus accrued discount. 

i^irniture and equipment are stated at cost less accumulated.depredation. Depredation is 
. computed by the straight-line method based. on the estimated useful lives of the classes of 
dei^^edable property, generally 'threelo ten years. 

The siunmarized information included in the financial statements for the year ended June 
30, 1976 is included only to provide a basis for comparison with 1977 and is not intended to 
present all information necessary for a fair presentation in accordance with generally accepted 
accounting principles. 

2. Tax Status 

SREB is exempt from Federal income taxes under the provisions of Section 501(c)(8) of 
^ the Internal Revenue Code and has been classified as an organization that is not a private 
foundation as defined by Section 509(a) of -the Code. Contributions to SREB are deductible^ 
from taxable income by donors as provided in Section 170 of the Code. 

3. Peniion Plan 

SREB has a contributory pension plan which covers substantially all employees and provides 
for the purchase of individual deferred annuity contracts from Teachers Insurance and Annuity 
Association of America. SREB's pension expense was $55,832 fo^ the year ended June 30, 1977. 
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Notes to the Fiiundtl Statements for th^Year Ended June 30, 1977 (continual) 

4. ApproprfiiitionB by Scutes for Student Places and for Student Aid at Regional Serrice Institutions 
For the Year Ended Jane 30, 1977 



Regional Service Institutions 
Auburn University .... 
Baylor University . . * ... 
Emory University ... 
Florida State University. 
Georgia State University . . 



Louisiana State University 

Meharry Medical College. 

North Carolina Central State 
University 

North Carolina State University 

Southern College of Optometry. 

Texas A&M University . 

Tuskegee Institute 

University of Alabama in Birmingham 

University of Georgia 

University of Houston . 

University of Maryland 
Univerpity of New Orleans 
University of North Carolina 
University of Tennessee 
Vanderbilt University. . ... 
Virginia C.-monwealth University. 

TOTAL 



Total 
$1,513,334 
38,667 
1,195,900 
6,790 



1,380 



230,000 
575,000 

1,500 
20,003 
1,313,250 

2,656 
510.000 
143,^00 
925,970 
179,350 

53,469 
45,000 
21,472 
486,833^ 
22,500 
63,890 
$7,350,064 
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Prmlessianal staff 



SKEB 

77-78 



Winfred Qodwin, Prmdent 

Eida H Aiken, Program Coordinator / F'aculty Development in Nursing Eklucat!on 
Arthur L. Benton, Project Director / Paraprofessional Mental Health Worker Certification 
Vikki L. Brandt, Research Assistard-Tjibrarian^^ 
James E. Brawns*, Accountant ^ — -"""''^ 

WUiam C- Broi^a, Director / Institute-for Higher Educational Opportimity 

Samuel E. Gary, Associate Director for Programs / Ir titute for Higher Educational Opportunity 

Stephen N. Collier, Associate Direct Health Progroms / Commission on Mental Health and Human Sauces 

Janet F. Despard, Project Director / Improving Mental Health Cental and Planning 

Eva C, Galambos, Resear^^ Associate 

James M, Godard, Special Consultant / Institute for Higher Educational Opportunity 
Edwin C. Godbold, Director of Administration 

' Patricia T. Haase, Principal Investigator / Nursing Curriculum Demonstration 
Kenneth R. Huggins, Project Assistant ^ Nursing Research Development in the South 
Edward J. Jacobs, Project Director / Paraprofessional Mental Health Program Approval 
Jean Johnson, Administrative Associate 
Veronica Lagler, Administrative Assistant 

Janice W. Maddox, Project Associate / Improving Mental Health Centers and Planning 
Barbara L. Mauger, Project Director i Nursing Research Development in the South 
Paul M. McCull©ugh, Project Director / Mental Health Manpower Planning 
Harolc^L, McPheeters, Director / Commission cn Mental Health and Human Services 
James R. Mingle, Research Associate 
Mark D. Musick, Stale Services Officer 

William R. O'Connell, Jr., Project Director Undergraduate Education Reform and Faculty Evaluation 
Joseph Perreault, Associate Project Director / Training for Child Care Delivery Systems 
JLouis A. Ramey, Project Director / Middle' Level Clinical Psychology 
E. F. Schietinger, Director of Research 
Bruce C. Schultz, Information Officer 

Steven H. Smartt, Associate Project Director / Faculty Evaluation / 

Mary Howard Smith, Coordinator / Nursing Curriculum Demonstration / 

Audrey F. Spector, Nursing Programs Director, Executive Director / Council on Collegiate Education 

for horsing \ 
Etevid S. apence. Research Associate 
Margarets. Sullivan, Publications Assv^tant 

Frances R\Todd, Project Director / Continuing Education in Mental Health 
Nancy E. Travis, Project Director / Training for Child Care Delivery Systems 
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